REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in 


major cities across the country. 


If you want a local angle on a news or feature 


story provided through this service--or have a direct news inquiry--you may contact 


one of the offices listed below. 


This listing includes the names, addresses and 


telephone numbers of the Public Information Directors and the states in their regions: 


Region I.eeeeeeeedohn M. Chavez 
Room 1001-B 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 


Vermont 
Region II..-..-+-Edward I. Weintraub 
Room 3580 
New Jersey 1515 Broadway 
New York New York, NY 10036 
Puerto Rico 212-944-3435 
Virgin Islands 
Region II].-eee- «John P. Hord 
Room 2460 
Del aware 3535 Market Street 
District of Philadelphia, PA 19104 
Columbia 215-596-1139 
Maryland 
Pennsylvania 
Virginia 


West Virginia 


Region IV......+.Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia 404-881-4495 

Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V...++++.-eJdohn D. Mellott 
Room 772 


Illinois 230 S. Dearborn Street 


Indiana Chicago, IL 60604 
Michigan 312-353-6976 
Minnesota 

Ohio 


Wisconsin 


REGION Vicececccccees Les Gaddie 
Room 220 
Arkansas 555 Griffin Sq. Bldg. 





Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 
Oklahoma 214-767-4776 
Texas 
REGION Vilswceececses Patrick A. Hand 

Room 2509 
Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska 316-374-541 


Region VIII..++eeeeeeErnest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region [X.eseeeeeeee-J0e B. Kirkbride 
Room 11201 


Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada -556- 
Region X.cececeeeeeesdack Strickland 

Room 7021 
Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 
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APPRENTICESHIP TRAINING INITIATIVE 
FOR WOMEN LAUNCHED 


WASHINGTON -- A training initiative to increase recruitment, placement, and 
retention of women in apprenticeship occupations has been launched by the U.S. 
Department of Labor's Women's Bureau. 


The l-year project was developed by the Women's Bureau, in cooperation with 
the Labor Department's Bureau of Apprenticeship and Training, to enable the delivery 
of training workshops to employment and training personnel throughout the country. 
The 1-2 day workshops are designed to broaden understanding of the role and 
rights of women as workers, and to dispel myths about their capabilities for 
nontraditional skilled trades work. 


“We want to increase receptivity to women in the skilled trades, says 
Lenora Cole-Alexander, director of the Women's Bureau. “Apprenticeship offers 
unique opportunities to learn highly paid skills while earnings good wages. We 
think more women need to know about apprenticeship, and more people involved in 
recruitment and placement of apprentices need to know that women are interested 
in nontraditional occupations, can do the work, and have the same economic need 
for good jobs as men." 


The project is also designed to foster regional action planning among the 
various groups involved in the apprenticeship process, including federal and 
state apprenticeship agencies, CETA prime sponsors, the Employment Service, 
Office of Federal Contract Compliance Programs (OFCCP), employment program 
operators, employers, unions, and educational institutions. Cooperation will 
also be sought from the Work Incentive Program (WIN), and women's organizations. 
The planning will bring these groups together to work on coordinating their 
resources and services to provide the maximum benefit to job seekers. 


Urban Management Consultants of San Francisco, Inc., under Department of 
Labor contract, will deliver training to the regional trainers in several 
intensive “train the trainer" sessions in November 1981 and February 1982, and 
will provide on-going technical assistance in implementing workshops in each 
of the 10 federal regions. 


Week of November 30, 1981 


OCCUPATIONAL INJURIES, ILLNESSES IN 1980 


WASHINGTON -- Job-related injuries and illnesses declined in 1980, the 
Bureau of Labor Statistics of the U.S. Department of Labor reported. About 
1 injury or illness occurred for every 12 workers in the private economy 
during 1980, compared with the ratio of 1 out of 11 in each of the previous 
4 years. 


The latest survey results show: that all measures--incidence rates and esti- 
mates of number of cases for total private sector industries--fell for the 
first time in 5 years. The all-industry incidence rate fell from 9.5 injuries 
and illnesses per 100 full-time workers in 1979 to 8.7 in 1980 (table 1). 
About 10 percent of the 0.8 decline in the incidence rate was the result of a 
decrease in total hours worked between 1979 and 1980. 


In 1980, work-related deaths in units with 11 or more employees also fell--from 
4,950 in 1979 to 4,400 in 1980. The fatality rate fell from 8.6 per 100,000 
workers in 1979 to 7.7 in 1980. Over the 2-year period from 1979 to 1980, 

30 percent of all occupational fatalities were associated with the operation of 
cars and trucks. The remainder were from heart attacks; industrial vehicles or 
equipment; falls; electrocutions; aircraft crashes; struck by objects other 
than vehicles or equipment; plant machinery operations; gun shots; caught in, 
under, or between objects; fires; explosions; and gas inhalation. 


Other key results: 


* The number of job-related injuries dropped by about half a million--from 
nearly 6.0 million in 1979 to 5.5 million in 1980. (Nearly 20 percent of the 
drop in injuries can be attributed to the decrease in total hours worked from 
1979 to 1980.) 


* The number of injuries involving lost workdays dropped from 2.7 million to 
-5 million. 


tN 


* The incidence rate for injuries involving lost workdays reversed a 4-year 
upward trend by declining from 4.2 in 1979 to 3.9 in 1980. 


* About 40.9 million lost workdays resulted from work-related injuries--down 
from 42.6 million in 1979. The number of lost workdays per 100 full-time 
workers fell from 66.2 to 63.7. However, the average number of lost workdays 
per lost workday injury remained unchanged at 16 days. 


-more- 
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Occupational illnesses 


The recording and reporting of illnesses continue to present measurement prob- 
lems, since employers (and physicians) often are unable to recognize some 


illnesses as work-related. The annual survey includes data only on the inci- 
dence of visible illnesses of workers. To the extent that occupational ill- 


nesses are unrecognized and, therefore, unreported, the survey estimates 
understate their occurrence. 


Occupational illnesses include any abnormal condition or disorder, other than 
one resulting from an occupational injury, caused by exposure to environmental 
factors associated with employment. The incidence of occupational .illnesses 
measured by the annual survey refers to the number of new illness cases occur- 
ring during a year and does not measure continuing conditions of illness 
reported in previous surveys. Illnesses are recorded only for the year in which 
they are recognized and diagnosed as work-related. 


Nearly 130,200 occupational illnesses were recognized in 1980; the number recog- 
nized in 1979 was 148,900. During this period, the number of illnesses 
decreased in seven of the eight industry divisions; cases increased in agricul- 
ture, foresty, and fishing. 


As in previous years, skin diseases or disorders continued to account for the 
majority of all illnesses--about 4 of every 10 cases. This is largely because 
they are more readily observable than other illnesses. 
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Occupational injuries 


Occupational injuries occurred at a rate of’8.5 per 100 full-time workers dur- 
ing 1980--down from 9.2 in 1979 ° 


Among industry divisions, only agriculture, forestry, and tishing showed a 
slight increase in the injury incidence rate--from Ll.l in 1979 to 11.3 in 
1980. Rates for the remaining seven industry divisions fell. In 1980, the 
finance, insurance, and real estate industry had the lowest rate--l.9 per 
100 full-time workers--and the construction industry the highest--15.5. 


For six of the eight industry divisons, the incidence rates for injuries 
involving lost workdays and also for injuries involving no work loss declined 
from 1979 to 1980; only in mining, the lost workday rate decreased. 


Of the 69 major industry groups (2-digit SIC codes), incidence rates decreased 
in 57, increased in 9, and 3 remained at the 1979 level. Incidence rates for 
injuries involving lost workdays decreased in 48, increased in 9, and were 
unchanged in 12 of the 69 industries. 


The severity of injuries is reflected in the incidence rate of lost workdays. 
In 1980, there were 63.7 lost workdays per 100 full-time workers due to 
injury--down from 66.2 in 1979. Mining was the only industry division to show 
an increase in the lost workdays rate; it had the highest rate of lost workdays 
among all industry divisions. Since 1977, the lost workdays incidence rate in 
mining has been more than twice the national average. 


For all industries, injury incidence rates by size of establishment fell from 
1979 to 1980 (table 3). As in previous years, rates in establishments with 
fewer than 50 or more than 1,000 workers were lower than mid-size establishment 
rates. Rates continued to be highest in the 100 to 249 size class. 


About 6.0 million work-related injuries occurred in 1979--compared with nearly 
5-5 million in 1980--a decline of about half a million cases - Both 
lost workday injuries and nonfatal injuries without lost workdays decreased. 
The number of lost workday injuries decreased from 2.7 million in 1979 to 

2.5 million in 1980--about 200,000 cases. Nonfatal injuries without lost work- 
days decreased by about 300,000 cases--from 3.3 million in 1979 to 3.0 million 
in 1980. As in 1979, 45 percent of all injuries involved lost worktime. 


There were 1.7 million fewer days lost due to occupational injuries in 1980 

than in 1979, dropping from 42.6 million to 40.9 million in 1980. The 40.9 mil- 
lion workdays lost represent a loss equivalent of a full year’s work for nearly 
163,600 employees, compared with 171,000 in 1979. The average number of days 
lost per lost workday injury remained at the 1979 level of 16 days. However, 
the average increased in four industry divisions--mining, manufacturing, trans- 
portation and public utilities, and wholesale and retail trade; decreased in 
agriculture, forestry, and fishing; and was unchanged in the remaining three 
industries. The mining industry had the highest number of days lost per lost 
workday case--25 days. 
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OSHA HEAD COMMENTS ON 1980 BLS DATA 
ON JOB DEATHS, INJURIES AND ILLNESSES 





WASHINGTON -- Assistant Secretary of Labor Thorne G. Auchter, who heads 
the Labor Department's Occupational Safety and Health Administration (OSHA) , 
issued the following statement concerning the data issued by the Bureau of 
Labor Statistics (BLS) reporting on job-related death, injury and illness 
rates in 1980: 


We in OSHA are delighted that all the major indicators of safety and 
ealth in the nation's workplace show an improvement from 1979 to 1980. 


Even more encouraging is the fact that the data represent a reversal in 
overall trends for the first time since 1975. 


All of us in the business of striving to improve safety and health condi- 
tions on the job should be heartened by these new data. They demonstrate that 
job injury and illness is not the intractable problem some have claimed it is. 
Improvements can be made. And further improvements will be made as we continue 
OSHA's basic policy of concentrating our attention on safety and health problems 
in the individual establishments with the greatest injury rates. 


The data clearly reinforce both our recently adopted policy of targeting 
OSHA scheduled inspections in the establishments with higher rates and our 
determination that all of OSHA's actions must have a positive impact at the 
workplace level. 


On the other hand, we should not sit back complacently because much 
remains to be done. Workplace injuries and illnesses are expensive. Their cost 
in human suffering and dollars is appalling. We can't measure suffering, but 
for 1980, the National Safety Council estimates a total cost to the nation of 
$30.2 billion for workplace accidents 


Meanwhile, I urge employers and employees alike to continue to work 
together to eliminate or reduce workplace hazards. We can no longer afford to 
act as adversaries in the safety and health arena. We must continue to forge 
closer bonds so we can become a more effective team - labor and management and 
government versus hazards - rather than expending our energies and resources 
fighting among ourselves 


Week of November 30, 1981 


MSHA TO REVIEW METAL AND NONMETAL STANDARDS 


WASHINGTON -- The U.S. Department of Labor's Mine Safety and Health 
Administration (MSHA) has announced its priorities for a comprehensive review 
of all safety and health standards covering metal and nonmetal (non-coal) 
mining and mill operations. 


The review is designed primarily to improve existing standards and further 
the goal of regulatory reform. In its review, MSHA will consider reducing 
unnecessary reporting and recordkeeping requirements, deleting irrelevant 
standards and consolidating existing standards. MSHA will also seek to improve 
the standards by updating, clarifying and reorganizing them, where appropriate. 


As the next step in the process, MSHA will hold informal conferences open 
to the public throughout the country on the standards initially selected for 
regulatory relief and reevaluation. 


"MSHA has benefited greatly from public comments regarding problem areas 
associated with its existing standards," said Ford B. Ford, assistant secretary 
for mine safety and health, “and as it pursues the goals of regulatory reform, 
the agency will continue to encourage the participation of the mining community." 


In addition to public comments and internal agency input, seven other 
information sources were used to make the preliminary selection of the standards 
to be reviewed initially. The sources included: decisions of administrative 
law judges and the Federal Mine Safety and Health Review Commission; fatal 
accident investigation reports; program directives and policy memoranda; petitions 
for modifications; incorporations of consensus standards by reference; 
citations and orders; and comments from the vice-president's Regulatory Relief Task 
Force. The standards selected for review cover ground control; fire prevention; 
air quality; explosives; loading, hauling and dumping; electricity; equipment, 
material storage and handling; and gassy mines. The standards selected to 
undergo initial review, Ford noted, represent nearly 80 percent of the citations 
issued by MSHA in metal and nonmetal mining and milling. 


In issuing its final rules, Ford also stated, MSHA will make every attempt 
to be responsive to the concerns of the metal and nonmetal mining community 
and advance the objectives of regulatory reform, while retaining the necessary 
protections for effective miner safety and health. 


Announcement of the review was contained in the Federal Register of Nov. 20. 
Notices of the individual open conferences will be published in the Federal Register 
at a later date. The notices will include specific issues for discussion and 
other pertinent information. 


For further information, contact Patricia W. Silvey, acting director, Office 
of Standards, Regulations and Variances, MSHA, Room 631, 4015 Wilson Boulevard, 
Arlington, Va. 22203. Telephone (703) 235-1910. 


### 
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OSHA LOWERS FIGURE USED TO TARGET SAFETY INSPECTIONS 


WASHINGTON -- In line with new data from the Labor Department's Bureau of 
Labor Statistics, the Department's Occupational Safety and Health Administration 
(OSHA) has lowered the cut-off point it uses when reviewing the individual firm's 
injury rate to determine whether or not to inspect the firm. The agency's action 
is effective immediately. 


Under OSHA's new targeting system for its programmed safety inspections in 
manufacturing, the agency visits firms in high hazard industries and inspects only 
those whose individual injury experience is higher than the national lost workday 
injury rate for manufacturing. The 1979 lost workday injury rate for manufacturing 
was 5.7; the 1980 rate published by BLS on November 18, 1981 is 5.2. 


“We are pleased that the lost workday injury rate has fallen," Assistant 
Secretary Thorne G. Auchter said in announcing the new 5.2 targeting figure. "Our 
new targeting system is designed to be responsive to changes in occupational injury 
and illness experience; thus we want to begin using the new figure immediately in 
comparing individual firm experience with national average rates." 


Effective October 1, OSHA inspectors began conducting comprehensive safety 
inspections in firms with lost workday injury rate at or above the national lost 
workday injury rate for manufacturing and in companies which failed to maintain 
the required injury and illness records or whose records could not be verified as 
accurate. 


Under the targeting program OSHA inspectors also conduct limited inspections 
at firms which otherwise would not be inspected if the injury data indicate problems 
with specific processes or areas of a plant, if the inspector observes a serious 
hazard or imminent danger while at the plant, or if a formal employee safety 
complaint is filed at the opening conference of the inspection. 


Falsification of required OSHA records can result in a fine up to $10,000 
and/or up to six months in prison. 


### 
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STATE AND METROPOLITAN AREA UNEMPLOYMENT: 
SEPTEMBER 1981 


WASHINGTON -- State unemployment rate changes between September 1980 and 
1981 were about evenly split between increases and decreases, according to 
preliminary data released by the Bureau of Labor Statistics of the U.S. 
Department of Labor. 


Since July 1981, however, the number of states reporting higher rates than 
a year before lias risen from 9 to 22. Michigan continued to have the highest 
unemployment rate in the Nation (10.7 percent), while Oklahoma's, at 3.2 percent, 
was the lowest for the seventh consecutive month. 


These data are not adjusted for seasonal variation. The national unadjusted 
unemployment rate edged higher from September 1980 to September 1981, from 
7.1 to 7.3 percent. 


Six states reported unemployment rate increases of at least 1.0 percentage 
point from September 1980 to September 1981-- Florida, Louisiana, Maryland, 
Ohio, Oregon, and Washington. In Washington and Oregon, the long slump in 
home construction continued to affect the lumber industry; however emp] oyment 
levels in virtually all sectors were lower than a year earlier in both states. 
Louisiana's rate was at least 1.0 point above a year before for the seventh 
consecutive month; however employment continued to expand in virtually all 
industries. The increase in Maryland continued an upward trend which has been 
evident for most of 1980 and 1981, while increases in Florida and Ohio reversed 
the downward trend of recent months. 


Overall, the number of states with over-the-year unemployment rate 
reductions of 1.0 percentage point or more has diminished during the past several 
months, from 18 in July to seven in September. These seven states were largely 
concentrated in the South-- Kentucky, North Carolina, Oklahoma, and West Virginia. 
Vermont in the Northeast, Michigan in the North Central Region, and Arizona in 
the West also reported rate declines of 1.0 percentage point or more. Over-the-year 
employment gains were reported in durable goods manufacturing in Kentucky, Michigan, 
North Carolina, and West Virginia. However, the September 1980 levels in these 
states were already depressed as a result of cutbacks during the 1980 recession, 
and recent. gains have yet to fully offset those losses. Employment gains in 
Oklahoma were scattered throughout most industries. 


The highest unemployment rates--over 8.5 percent--were regionally dispersed, 
including the industrial North Central States of Indiana, Michigan , and Ohio, 
along with Oregon and Washington in the West, and Alabama in the South. By 
contrast, the states with low unemployment--less then 4.5 percent--were 
concentrated in the central farm region from North Dakota down to Oklahoma. 
Outside 7 region, only Vermont reported less than 4.5 percent unemployment. 
(See map. 


-more- 
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Unemployment rate changes in the Nation's large metropolitan areas were 
about evenly divided between increases and decreases from September 1980 to 
September 1981. Unemployment rates rose 1.0 percentage point or more in 44 of 
the 228 reporting metropolitan areas, while decreases of this magnitude occurred 
in 41 areas. This is a departure from the relationship of recent months, where 
rate declines consistently outnumbered increases. Ten areas had increases of at 
least 2.0 percentage points. The largest increases--3.0 points or more--were 
in Altoona, Pennsylvania, Amarillo, Texas, and Lakeland-Winter Haven, Florida. 
The largest declines over the past year--4.0 percentage points or more--were 
in Bay City and Flint, Michigan, and Janesville-Beloit, Wisconsin. 


Unemployment rates ranged from a low of 3.2 percent in Tulsa, Oklahoma, to 
nearly 18 percent in Lakeland-Winter Haven, Florida. Nineteen areas reported 
unemployment rates of 10.0 percent or more--including five areas in Michigan 
and three each in Indiana, Ohio, and Pennsylvania. 


# # # 
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